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October 15, 2026 

 

Chairman David Whittley  

Public Building Commission of Chicago 

50 W. Washington St., Room 200 

Chicago, IL 60602 

 

Dear Chairman Whittley: 

Enclosed for your review is the public report on the operations of the City of Chicago Office of 

Inspector General (OIG) regarding the Public Building Commission (PBC) from July 1, 2026 

through September 30, 2026. This report is filed with the Audit Committee pursuant to 

Intergovernmental Agreement, Section 2-56 of the Municipal Code of Chicago, and the 

Memorandum of Understanding by and between PBC and OIG. 

  

 

        Respectfully, 

 

 

David Glockner  

 Inspector General 

City of Chicago 
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This quarterly report provides an overview of the operations of the City of Chicago Office of 

Inspector General (OIG) as they relate to the Public Building Commission of Chicago (PBC) from 

July 1, 2026 through September 30, 2026. 

 

I. I |  Mission of the Office of Inspector 
General  

The mission of OIG is to promote economy, effectiveness, efficiency, and integrity in the 

administration of programs and operation of City government.1 OIG accomplishes its mission 

through administrative and criminal investigations; program and policy work on effectiveness, 

efficiency, and equity; and transparency initiatives.   

 

When OIG investigates and sustains allegations of misconduct, it issues summary reports of 

investigations to the appropriate authority, City management officials, and/or the Mayor’s Office, 

with investigative findings and recommendations for corrective action and discipline. Narrative 

summaries of sustained administrative investigations, i.e., those typically involving violations of the 

City’s Personnel Rules, Debarment Rules, and Ethics Ordinance––and the resulting department or 

agency actions––are released in quarterly reports. OIG’s investigations resulting in criminal 

sanctions or civil recovery actions are summarized in quarterly reports following public action (e.g., 

indictment) and updated in ensuing quarterly reports as court developments warrant.  

 

OIG’s performance audits, programmatic inquiries, and advisories are directed to the appropriate 

agency for comment and response and then published on the OIG website. From time to time, OIG 

also issues notifications to a City department for attention and comment; those notifications are 

summarized, along with any response, in the ensuing quarterly report.  

 

OIG’s data analysis and visualization work is available on its Information Portal. 

 

Finally, OIG issues reports as required by the City’s Hiring Plan and as otherwise necessary to carry 

out its functions in overseeing hiring and promotion processes across the City. 

 
1 “City government” includes the City of Chicago and any sister agency which enters into an Intergovernmental 

Agreement with the City for the provision of oversight services by OIG.  

 

 

 

http://igchicago.org/
https://igchicago.org/information-portal/
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II |  Investigations and Reviews 
OIG’s Investigations section conducts both criminal and administrative investigations into the 

conduct of City officers, employees, and other entities, including contractors, subcontractors, and 

lobbyists. OIG may initiate an investigation either in response to a complaint or on its own initiative. 

OIG is also authorized to conduct reviews of PBC programs in order to identify any inefficiencies, 

waste, or potential for misconduct, and to recommend corrective actions.   

 

A |  Complaints Received This Quarter  

In Q3 2026, OIG received three complaints related to PBC. 

 

B |  Newly Opened Matters 

In Q3 2026, OIG opened no new investigations related to the operations of PBC.  

 

C |  Investigations Concluded This Quarter 

In Q3 2026, OIG concluded no investigations related to the operations of PBC. 

 

D |  Reviews Concluded This Quarter 

1 | Improper Detail from Sister Agency to the Mayor’s Office (C2024-000000308) 

OIG’s Compliance unit established that two details from City Colleges of Chicago (CCC) and PBC 

to the Mayor’s Office were improper. The City’s Personnel Rules permit details between City 

departments, but not between the City and a sister agency. Despite this, the Department of Human 

Resources (DHR) approved these requests and two sister agency employees were detailed to the 

City.  

 

CCC is not within OIG’s jurisdiction.  As a result, OIG sent CCC a notification that did not request a 

response. 

 

Several accountability and transparency issues can arise from improper details. For example, the 

City agreed to pay the PBC employee’s salary and did so for one year. However, the employee’s 

name did not appear on public City employee payroll dashboards. The City did not pay a 

subsequent invoice when PBC sought reimbursement for the employee’s salary in the second year 

of the detail. OIG also could not determine the affiliation between the PBC employee and the City. 

Since the PBC employee was not designated as an employee, contractor, or volunteer for the City, 

the Personnel Rules and other City policies did not apply to them despite performing work for the 

City. For example, the City granted the PBC employee 24-hour access to City Hall without 

conducting a background check, and the PBC employee did not participate in annual City ethics 

training or complete a Statement of Financial Interest. 

 

OIG recommended that DHR revise the Personnel Rules if it wished to permit details of employees 

of sister agencies to the City, and work with the Mayor’s Office to determine the employment 

relationship between the City and the PBC employee. In response, DHR stated it would explore 
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making such revisions. DHR also determined the PBC employee was a volunteer for the City. DHR 

committed to completing appropriate onboarding steps for the PBC employee as a volunteer. 

 

OIG further recommended that the Mayor’s Office provide clarity to PBC regarding the City’s intent 

to fulfill the outstanding invoice for the PBC employee. In response, the Mayor’s Office stated that it 

notified PBC that the individual was a volunteer for the City, and that the City would not provide 

further reimbursement for the employee’s salary or benefits.  

 

OIG also recommended that PBC conduct a review of its personnel budget to determine if the 

employee’s compensation should continue to be paid by PBC, or by the City. In response, PBC 

reviewed its personnel budget and determined that it will assume sole financial responsibility for the 

employee's compensation without seeking reimbursement from the City. PBC also drafted an 

agreement to establish a formal, transparent framework under which the PBC employee serves the 

City in a volunteer capacity. The proposed agreement will require the PBC employee to comply with 

applicable City ethics rules, background check requirements, and other employment regulations. 

The agreement will be submitted for approval by PBC to the City’s Budget Director and 

Commissioner of the Department of Human Resources. 

 

E |  Active Investigations 

OIG has no active investigations regarding PBC.



 

 

 

 

 
 

The City of Chicago Office of Inspector General is an independent, nonpartisan oversight agency 

whose mission is to promote economy, efficiency, effectiveness, and integrity in the administration 

of programs and operations of City government.  

OIG’s authority to produce reports of its findings and recommendations is established in the City of 

Chicago Municipal Code §§ 2-56-030(d), -035(c), -110, -230, and -240. For further information 

about this report, please contact the City of Chicago Office of Inspector General 231 S. LaSalle 

Street, 12th Floor, Chicago, IL 60604, or visit our website at igchicago.org. 

 

Talk to Us 

(833) TALK-2-IG/(833)825-5244 

talk2ig@igchicago.org 

igchicago.org/talk2ig 

 

OIG Business Office 

(773) 478-7799 
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https://igchicago.org/

